Carrakennedy National School
Code of Good Behaviour

In t

This pelicy was formulated by staff, parents and members of the Board of Management in
2006. During the 2013/14 school year the policy was reviewed collaboratively by staff,
parents and the BOM. It was reviewed aguin in Term 2 of the 2016/2017 school year.

Rationale

This policy was written i accordance with Circular 20/90 of the Department of Education

end Skills on school discipling, the Education Welfare Act (2000) and the Equal Status Act

of 2004. T has been revised in accordance with the 2009 NEWRB publication: "Developing o
‘ode of Behaviour: Guidelines for Schools®.

Relationship to the School's Ethos and Value System

Carralkennedy N.S. is a Catholic Primery School. Our ethos is te promote Catholic teaching
and Christion values. This ethes ploys a major role in establishing and mamtaining high
standards of behaviowr, Tt imvolves a strong sense of community within the school and a high
level of co-operation between staff, pupils and parents. Central 10 the Corrakennedy
National School's Code of Good Behavicur is the fosteniag of o respectful, mon-blaming
atmosphere which informs all other school policies, s well a3 everyday school life, This code
offers a fremework within which positive techaiques to motivate and encouroge good
behavicwr are used by ol partners in the children's education. Our Code of Good Behaviowr
has been formulated 1o ensure that the individuality of each child is respected while o the
same time ocknowledging the right of each child to education in a relatively disruption free
nmvirenment,

Aims

At Carrakennedy NS we aim fo create an orderly environment in which pupils can develop
self -disciphne, feel secure and make progress in oll aspects of their development. Staff will
make every effort 1o adopt a positive approach to the guestion of behaviour in the schoal,
The Code of Good Behaviour will be reinforced throughout the school day threugh as
integrated cpprooch ocross curriculor subjects such as Social, Personal, Health Education
(SPHE), Rehgion SESE, English, Ar1, PE etc

We om to:
* Promote positive behaviowr, respect and toleronce throughout the school
* Create an erviresment thot maxemsses learming and minimises disruption,
* Offer a framework within which our staff uses positive language and techniques of
motvation and encourogement,
* Ensure the sofety and personal well-being of ol members of the school community.



Help all school partners understand the systems and procedures that form part of e
Code of Good Behaviour

Equip the children with social, self-reflective and verbal sholls te respond to megative
sitwations and emotions.

Help children 1o acquire and develop moral and ethical values and a mutual respect for
others,

Ensure that the individuality of each child is cherished ond that special meeds are
occommodated.

Prevent bullying behaviour i the school,

Buld a strong sense of community and a high level of co-operation amongst staff, and
between staff, pupils and parents ensuring that all partners understond the Code of
Good Behaviour end co-operate with its implementation

State cleardy cur school values, rewards ond sanctions and fo ensure that these ore
implemented in a foir and consistent manner throughout the school

State school ndes in a clear, child-centred and positive way.

Rights and Responsibilities
Childreen
Children's Rights Children’s Responubilities - =
 Childeen have the Fight te: | Children ghauld:
¢ A sofe secure and conmdortable esviconment, *  Shew respect, kindnets ond contideratem te
*  Be betened fo, cxpress opevons ond fs sl marmbers of the scheol commumity
question *  Let everyone ploy
¢ Be respecred by all members of the schael ¢ Have respect for other's property ond that of
Commnty e school
*  Express emotiont ond rebgout beliefs man *  Koep thew chssreem tudy.
2pen wy v Take care of their swn belongngs.
¢ Grow ond be valued a5 ndndunls v Respec! ond heep 10 the rulles ond reutnes of
o Express thor own sdentdy. the schael ond class.
*  Develop mtellectuclly, emationally and * Listen, co-oparate and aleays Iry their best
physcally with on undersionding of specel ¢ Use ther words 1o atk for help.
needs and dsodibty. ¢ Know hew Ther behavour impacts upon other's
o Be nchaded m ol ampects of schoal be oD ties 1o 90 Thew morh
+  Recowe focdbock and clesr nformation o Foy wfely
regerdng tepecs end concerns of fecting thee
school ke (Tachadng nlarmation en the Code
of Geed Behaviowr)




Teochers
| Teachers' Rights

| Teachers' Respensibilities

Teachers have the right 1o

¢ Educate inu safe ond cleon evvonmeont with
el deoraption

* e hetenad to,

¢ Be fully mvelved n decaon - makung

¢ Berespectod by aoll members of The sohesl
commanity

*  Scopport from professoncl services

¢ Sappoct frem colleagues, Prncpal/Deputy
Prncpal end Roard of Maragement.

*  Information ond on-gong frawng and
profestional develbpment

*  Adoqare 1eothnyg resources approprale 1o
ther teachng duties.

s Access te educahenal records ond ol relovant
nlsrmation en the chidren in thew core.

¢ Pl and open commmmcotion mih
parents/guorduan.

*  Suppor! ond co operotion from
porent s/ guarduns.

¢ Vo thair concerns about the chidrens
wfety, behovwour ond acadenc progreds,

o Confidentichty.

Teochers should.

*  Show respect, hindness and consderaton 1o
oll members of Fhe school community

*  [nswre the safety ond wellore of the chidren
n their care durng the schaal dey.

¢ Prepore well for their teaching duties.

¢ Create o pasitve evwwonmen! ond «thon for
lecrmeng and goed behaviowr.

¢ Gove ogual respect and equal attention 1e eoch
chid

*  Howe positive expectations for childron

*  Make chldron aware of what is expected of
them, o 1o of work and Sehoviowr.

¢ Teplement all aspects of the corrscchem. while
ewrng hat cppertunties for disruplon are
e rod

¢ Ersure that hemework i1 o consolication of
work done mn Chess.

*  Onechk ond correct homawork.

*  Keep daily record of attendance

s Core for ond respect scheol resources.

| Responsiviities of other School Staff

P e e e e

All schoel staff have the right te:
* e respectod by oll menmbers of the school
comman by
¢ Werk n o sofe end cloan environment with
vl disrupton
¢ Suppert frem professonal services.
¢ Suppart frem celleagues, Prncpal/Deputy

All scheol stalf shoskd:
¢ Show respect, hindness ond condideration fo
oll mambery of the school communnty.
*  Eraure the safety ond welfare of the dvidren
n thor cere
s Prepore well for work
¢ (realte o peditwe emwiconment ond ethox for
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Prencipal and Beerd of Menogerent.

[ ormation, on-geing trowsng end prolessienal
deve baprment

Be Rstenad to.

Be wwvolved n decon mabing

Condidentiohry.

Parents/Guardians

Paremts’/Guardians Righrs
BRSNS AL L o A

Parents'/Guardiant have the right o

Access ond reguir. nf srmative Communicaton
with the 1escher, Mrincgel and school

Be respected by ol members of the schoal
Commun ty.
Information regardey the progress of ther
cheid or cheldren

Feel welcome, 10 e hitened 10 ond #2 be cble
10 vaice thewr concerns,

Accest to the Carrdkernedy Cade of Good
Bchovour ond all ether scheol policies and
precedares.

Be iwvalved at an sarly stage in disophnary
oction
Demecratic wvolvemen! in aspects of school
pobey mabing

Agpeal 10 0 hugher avtharity, £ g Board of
Nonagemen?, Depertment of Educotion ond
Skils.

Conidentiabty

-

—it ! :
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wuwm
Gewe egual respect ond equal attentun e eoch

chid end colleague
Have pasitve expectationt of children

Make sare that children orvve 10 scheol
prepered and on time every doy (an sbsence of
more thas twenty unecplamed days wil be
reparted 1o the Nt Education Welfore
Boerd -NEWH)

Shew respect, hindness and cormderation te
all menbars of the soheol comemuni ty

Provde firm gudonce ond postive role models
10 dNbdren

Ensure thet children have hod encugh facd and
sleep

Ersure that Aemework s completed

Becoms iwolved in ther chideen's learring
Attend school meetings ond rend school notes
Communcate wth schosl/tescher regerdng
oy probiems thet maght of fect children's
areang el beheviour

Use the approprate bnes of communication,
re. chats teacher first, then Princpel and
froly Baard of Marogement,

Koap » 1ouch mth off aspects of their
children’s learving, progress end Dehawoor




Code of Behaviour

The fdlowing rules, rewards and sonctions apply 10 ol members of the scheol community. We
actreely encouroge children to use their words and communicate any feeling of strass or
anxiety coused by negative behaviour of others. This is essential for the ef fective

implementation of our Code of Geod Behaviour.
General Guidelines

*  Show respect, courtesy and co-operation towards all children, teachers, other staff
and parents, in the classroom, the playground and on scheel eutings, ot all times.

*  Show respect towards personal property, school property and the emvironment,

*  Show respect for other pesple’s personal space, 1.e. no verbal or physical violence,
oggression, or any form of budlying behavieur

¢ Show respect for other people’s feelings.

* Respect your own feelings too

¢ Childrea should clways walk quietly and slowly around the school building.

*  Children should bekave in on orderly fashion in the classroom, meving arcund the
school, going to and from the playground and if travelling on @ bus as part of o school
trp.

* Children should bring to scheel each day, oll books, copses and materials necessary to
do there closs werk properly.

« Children should complete oll assigned work (written and oral) both a1 school and af
home

*  Childeen should listen 1o others and 1o 1ake turns to speak in class

*  Ohildren must not behave in any way which endangers themselves or others and should
foke care of our younger pupils at all times

*  Childrea should not to exclude others from games.

*  Children must stay within the designated playground boundanies during beesk time.

*  Children must mot leave school grounds without permission from the teaching staff.

¢ Chewing gum i5 not cllowed on the school premises.

*  Pupsds ore not ollowed to bring Mobile Phones to school. (Ref: Mabile Phone Policy)

*  Chidren are not allowed 1o bring toys to scheol, unless asked by their teacher on
speciol occosions.

* Items which could be dangerous or coudd cause harm are not allowed ot school,



Our Golden Rules
Junior Golden Rules (Junior Infants-2™ class)

Kind Hands, Kind Feet, Kind Words.

Show Respect and Do your Best,

Be Tidy, Be Safe, Be Honest

Be Fair and Listen- you've passed the tesr!

Junior Classroom Rules (Junior Infants-2™ class)

1
2

3
4
5
6

Don't stand put up your hand

Food and drink on the sink

The bell rings the children thinks

Lift the chairs the teacher cores

We begin with God within

Krow what te do when you are theough

Senior Golden Rules (3™ to 6™ class)

BNODAIWN-

Show respect at all times in your actions and weeds,

Do your best work and respect the rights of others 10 learn
Always be honest and teustworthy- tell the truth,

Be punctual ond prepared every day.

Share together, play Yogether in o far and friendly way
Treat owr school, and everything in it, with care and respect.
Listen well and follow instructions without delay,

Treat ol stof f and other adults with respect and courtesy.

Whole Scheol Safety Rules

Always wolk gaetly and slowly around the school buildng.
Nake sure your teacher always knows where you are.

Yard Rules

SOAWN-

Always keep oor Golden Rules and Safety Rules.

Play safely and responsibly.

Take core and look where you are gong.

Know each area ond keep 15 rules,

When you hear the bell- Freeze, Wolk safely, Wat quietly,
Tuesdays end Thursdays are skipping days.



Rewards/Strategies for Promoting Positive Behaviour

At Carrakennedy NS we endeavour 1o provide a positive ond caring environment where good
persomnal relationshups and mutual respect are paramount, We beleve it is anpertant 1o
reward and promete positive behaviour, We use the following strategies 1o promote positive
behavisur in our schoel.

*Ther o1 not, and comme! be, an exhaushve kst

Verbal praise

A positive mritten comment in the child's homewerk journal.

Regular reflection and rewision of the golden/safety rules.

Weekly Assembly themes followed by end of week assemblies (Friday) 1o reward the
pasitive behaviours and efforts of pupils,

Shining Stor certificates and awords - for behaviour and reguler attendance.,
Modeling of good behaviowr by all school staf f

Gelden Time

Tarry, Achievable Targets (TATs) where deemed appropriate by the teacher.
Early ntervention octivities/strategics on an ongoing basis.

Other sutable rewards ot the teacher’s discretion.

Awards for playground behaviour

Drawing up Behowour Plans for Special Needs pupils

Reword Stickers/Stawps

Positive communication of all scheol achsevements to families wa school
neasletter/webnite

“Happy Visits® to the other classrooms for reward ond praise. Principal/Deputy
Prmcipal visits 1o classrooms for same.

Well of excellence

Honest Proise in front of a group or class

Class Treat

Reduced Homewerk on an ogreed night

Extra Playtime/Games

Time on Computers or Special Activty

Class Outing



Unacceptable Behaviours and Sanctions
Some Examples of Minor Misbehaviours:
*Thes is mor, and comw! be. on exbowitore k3t *

* Being disobedient

* Litter

* Rumming inside the budding

¢ Arrwing late to school

* Not completing homework, without a note

* Disruptng class

*  Not staying on task

*  Making noige on corridors

* Not following the Healthy Eating Policy

* Brecking the Yord Rules

*  Leaving your seat withou! persission

* Returmng 1o the school buslding during break temes/af ter school without permission

Some examples of Serlous Misbehaviowrs:
*Thes o5 mot, and comwet Be, on exbostive bt *

*  Nome-calling

* Bullying

*  Abusive Behaviewr/Cursing

* Spitting

* Hitting/Kickong

* Delberote disobedience

¢ Disrespect ful behavour

* Stealing

¢ Teling hes

¢ Throwing objects (that could cause harm)

« Rough play

¢ Raost behaviour

* Sexist behaviour



*  Hemophobic behaviour
*  Continuous minor misbehaviouwr outomatically becomes a serious misbehaviour

Some exomples of Extreme Mizbehaoviouwrs:
*Thes ix oot and comort be, an exhawstive bet”
*  Vandalising school property
* Assodting a staff member or any member of the school community
¢ Bringing illegal or harmful substances/weopons to school
* Leavng the classroom or school grounds without permission
¢ Persistent bullying
* Physical fighting
* Persistent roost behaviour
¢ Persistent sexist behaviowr
* Persstent hamophobic behaviour
*  Continuous senous misbehavieur outomatically becomes an extreme behaviour

Our school believes that a senction should:
1, aun 10 stop the inappropeiate behaveur
2. commurscote 1o the pupils, parents end broader school community that the
inappropriate behaviour is unacceptable
defuse. mot escalate, @ situation
be apphied in a foir ond consisteat manner
be timely
be appropriate
be implemented in accordance with the princples of matural pustice

N OV AW

At Carrakeracdy NS we will clways work on the premise that there is o reason for negative
behaviour and that, in most circumstances, once This has been identified, meosures can be

put in place to help the pupil step the megative behavicwr using o problem-solving opproach.



The class teacher and/or the Principal, in their professional judgement, may choose
which of the following sanctions and strategies best fits a porticulor misbehaviour.

Reasoning with the pupil and reminding them of the positive behaviour we expect in
the school while referring 1o the Golden Rudes.

Re-directing pupels who are of f-task such as moving cleser to the pupd, making eye
contact or giving o hand signal 10 remind them of the appropriate behaviour
Temporary separation from peers withan the classroom and/or temporary removel 1o
another class

Time-out at the wall in the yord, as o sanction for misbehaviowr in the yord.
Detention during o break-tme, as a sanction for repeated and or serious misbehaviour
in the yard ee during break-time on a wet day. Children write out the story/drow o
picture of what hoppened on @ Detention Record Sheet which must be signed by
parents/guardions

Sanctions should relate as closely as possible 1o the behaviour. However, a child who
does not do his/her work in class o has mot completed his/her homewark may be
detained ot break time 1o finish the work

Child is asked to write/illustrate about the unacceptable behaviour 1o be signed by
parents/guardians,

Class teacher requests a meeting with child's pareats/guardians.

Parents/Guardians are asked to meet with the class teacher and Principal

Referral to the Board of Management,

Suspension may be used to deal with continuously disruptive pupils or with serious
misbehavior. The principal has been delegated the outhority by the BOM to suspend o
pupil for up 1o 3 days. (See Section below)

Expulsion may be used to deal with exceptionally disruptive pupils or with gross
misbehavior. (See Section below)



Procedures in Respect of Suspension (Ref. fg. 77 NEWS Guidelines)
* Investigation of the focts 1o confirm serious misbehaviour
* Parents will be informed by phone or in writing about the incident
* In the case of on smmediate suspension, parents will be notified by 1he Principal and
orrangements made for the pupil 10 be collected immediately. The child will be
supervised oway from his/her class, in the mterim.

If Suspension is still decided upon:
The Principal will notify the parents, in writing, of the decision to suspend. The letter
will confirm:
*  The period of suspension, beginning and end dates
*  The reason for suspengion
*  Any study/work to be completed during the suspension
*  The arrangements for returning to school, including any commitments to be eatered
inte by the pupil and parents
¢ The provision for appeal 10 the Boord of Menogement or Secretary General of the
DES, if oppropriate (where the total mumber of days for which the student has been
suspended in the current school year has reached 20 days)

A pupil will not be suspended for more than 3 days et o time. In exceptional circumstances,
where the Principal considers that a suspension period longer thon 3 days is necessary,
he/she will refer the matter to the Board of Management for ther consideration A period
of 10 days suspension will be the maximus period imposed by the BOM in such exceptional
circumstonces.

Records and Reports
Formal written records will be kept of:
*  The investigation (including all notes of interviews held)
¢ The decipon-makung process
* The decision and rationale for the decision
¢ The duration of the suspension end any conditions attoched 1o the suspension



Procedures in Respect of Expulsion (Ref. Py 82 NEWR Guidelines)

1. A detailed investigation is carried out under the direction of the Principal
The Principal will.

Inform the pupsl and their parents/guardians about the details of the alleged
misbehaviour, how it will be investigated and that it could resdt in expulsion
Give parents and students every opportunity to respond to the complant of
serious/extreme misbehaviowr before o decision is made and before @ sanction is

imposed

2, A recommendation is made 10 the Boord of Manogement by the Principal
The Principal well:

Inform the pupdl and their parents that the BOM is being asked to conssder
expulsion

Provide BOM and parents with comprehensive information regording the
investigation and the grounds for possible expulsion

Notify the parents of the date of the hearing by the BOM and wwite them 1o that
hearng

Advise the parents that they con make an orel and written submission 1o the 8OM
Engure that parents have enough notice 1o allow them prepare for the hearing

3. Consideration by the Boord of Management of the Principal's recommendation and
the holding of a hearing (P84, NEWE gudelnes)

4. Board of Management deliberations and octions following the hearing (P85 NEWR
guideknes)

If the BOM is of the opinioa that the pupil should be expelled, they must notify
the Educational Welfare Of ficer, in writing

The student cammot be expelled before the passage of 20 school days from the
date on which the EWO receives this written notification. However, the BOM may
consider the sanction of suspension during this persed, should the continsing
presence of the puptl s the school be likely to serisusly disrupt the learning of
other students or represent a threat to the safety of ether students and staff.



¢ The BOM should inform the porents, in writing, abeut its conclusions andd the next
steps i the process.
5. Consultations arranged by the Educational Welfare Officer
+  Within the 20 days, the EWO must make all reassnable efforts 1o hold individual
consultations with the Principal Parents, student and anyone else who may be of
asmstance
* Convene a meeting of those parties who agree to attend
* The purpose of the above are to look at the possibekty of the pupd continuing in the
school or to look et alternative educational possibilities,
6. Confirmation of the decision 10 oppeal.
* When the 20 days hove clapsed, the BOM will meet 1o decide whether or not to
expel the pupil
* Where the BOM remains of the view that the pupil should be expelled, a fermal
record of the decision will be made.
¢ Parents will be informed immediately, in writing, that the expulsion will now
proceed.
* Parents and student will be informed of their right to appeal and supplied with the
stendard form on which 1o lodge an oppeal
7. Appeals
* A parent may eppecl a decision 1o expel 10 the Secretory General of the
Department of Education and Skills (Education Act 1998, Section 29). An appeal
may also be brought by the NEWE on behalf of a student
¢ The appeals process begins with the provision of mediation by a mediator
nommated by the Appeals Committee (DES)

Pupils with Special Educational Need
This Cede of Good Behavicwr applies to all members of cur school community. Pupils with
special educational meeds will be provded with epprepeiate suppert and help to ensure they
wderstond eur school rules, As part of thes support, individual/specialised behavieur plans
may be deown up, in collaboration with parents, the class teacher, SET and or Principal to
ersure that optimal support is gven and to premote and reinforce positive behaviour,



Suppart and co-operation from the parent body is centrol to mantoining o positive and
effective emaronment for dealing with behaviow in our school. The following procedures are
followed 1o help foster good communication between staff and parents/guerdians:

* Upon registration of their child, ol parents/guardians are gven a copy of the Code of
Goad Behaviour and esked 10 sign that they have reod, understood and agree to
support i1,

* A behaviour nate may be sent 1o parents/quardions asking them to speak to their child
obout an rs3ue ond/or asking the child 1o write about and/or draw it will be sent home
(oge-appropriate)

* Communication in the Homework Journal (Third to Sixth Classes), Homework Bags (J1

to Second Class)

Detention notes

Personal contact with class teacher informally before and ofter school.

Personal contact with class teacher/Principal in the form of a letter/phone call

Formal meeting by appointment with class teacher and/or Prancipal and

parents/guardians.

Links to other policy/planning areqs:
Anti-Bullying Pebey

Mobile Phones Policy

Health and Safety Statement

Special Educational Needs Policy
Intermet Acceptoble Use Policy
Homework Policy

SPHE Plan

Review and Monitoring:

Thes Code of Good Behavicur has been prepared demecraticolly and collaboratively with
staff, pupils, parents and the BOM. It was reviewed again i the 2016/2017 school year, It
will be reviewed again in 2 years (201872019 school year)
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Signed: \‘(\‘A‘JL “\W‘S Chaieperson of BOM

signed: ___(Lidlogs, H Paul Principsl




